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Company Introduction

AlFares International Company / f-% /
( Steel Industry & Scaffolding ) A 2]/ JMﬂf,wuLU@,,m, /

AL-FARES SEAFFOLD AND IRgN WORKS

It is stated with great interest that we, Alfares International Co. Steel Industry & Scaffolding, are Tm
Technologically fully equipped with all the required Technical Manpower & Machineries and also Certified from the
Government documentations from Trade and Industrial Authorities like, Commercial Registration, Chamber of
Commerce, Tax (ZAKAT) Certification...and fulfills all the prerequisites of your esteemed organization to become a
proper & permanent VENDOR / MATERIAL supplier.

Al-Fares International Co Steel Industry & Scaffolding is one of the leading and pioneer scaffolding Company, which is
operating in whole Kingdom of Saudi Arabia, We are expert in Technical Manpower, Design Engineering,
Manufacturing & Supply of wide range of Scaffolding and Formwork Products like Wooden Beams, Access Frame, Cup
lock scaffolding, Props, Adjustable Jacks, Walk boards and other Scaffolding and Formwork Accessories for SALES and
on RENTAL BASIS.

Introduction Alfares Cranes Ltd. is a specialized company based in Riyadh mainly dealing with import, export, sales,
rental, and service, assembling, dismantling and spare parts of tower cranes in Saudi Arabia and the Middle East
regions.

Alfares Cranes is part of the Alfares International Co, a well renowned tower crane specialist based in Riyadh, A
reputed name in the construction industry to provide high quality Tower Cranes and service.

Alfares International Co. Steel Industry & Scaffolding is a permanent SUPPLIER / VENDOR of SAUDI ARAMCO &
registered with VENDOR # 10048996.

Alfares International Co is an Authorized SALE DISTRIBUTORSHIP of PFEIFER HOLz, AUSTRIA for H-20 wooden beams
for the Kingdom of Saudi Arabia. Pfeifer Holz is one of the best companies in Europe for producing WOODEN BEAMS &
other wooden construction material.

Al Fares International Co has 07 complete assembly lines for efficient production. With this latest mechanism our
production has reached up to approx 4000 tons to 4500 tons per annum.



Recently Al fares International Co has signed a contract of SOLE DISTRIBUTOR of PFEIFER HOLZ.AUSTRIA for
WOODEN H-20 BEAMS for the kingdom Of Saudi Arabia.

A new STRUCTURAL STEEL INDUSTRY is in process in the AL SADEER INDUSTRIAL CITY, AL QASEEM road.
Approx=10,000.5q Meters.

ALFARES Launched Its Range Of Products Gradually To Serve As a Local Manufacturer For Electrical Cable
Support Systems and Metal Framing Struts. Yet, ever since enhancing it’s Number of Products, Production
Capacity and Quality Control Systems.

ALFARES Is Proudly Able To Maintain its Good Reputation and Untouchable Relation With Both of the Clients
and Suppliers.

Being Specialized In The Electrical Cabling Support System ALFARES Aims To Maintain Its Position Among The
reputable Suppliers of These Items Offering Quality Products at Cost Effective Values.

ALFARES Scope of Work Extends through Consultations, Design, Production, and Installation Supervision of All
Items related to Its Main Core of Business, This Comprehensive Approach Enables Clients to Utilize the Latest
Expertise.

ALFARES Team Possess The Know-How To Reduce The Chances Of Sudden Or None Calculated Features In Such
Ever Demanding Project...

We possess almost 20 years of progressive experience in different Construction Project Management and offer
excellent Professional & Technical Skills and these qualities, combined with our dedication and tireless work
ethic, should enable us to deliver a positive impact at your organization.

Exhibits from profile will prove to you that we have the prudent competencies for any Construction project
management that would be placed in. Communication, decision making, people/team management,
deployment, assessment/control....with reliability, credibility, dependability and business ethics.

Web Sites: / /
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Alfares Cranes Ltd .Alfares Cranes Ltd is a specialized company based in Riyadh mainly dealing with
import, export, sales, rental, Service & Maintenance, assembling, dismantling and spare parts of tower cranes in the
Kingdom Of Saudi Arabia.

Alfares Cranes Ltd is part of the ALFARESCO.INT’L, a well known Tower Crane specialist based in the Riyadh and
which has a national reputation in the Scaffolding / Construction industry to provide high quality tower cranes and
service.

The scope of Alfares Cranes Ltd offers:-

oSupply of Tower Cranes, Complete Maintenance & Spare parts.

eSales, Rental, Erection & Dismantling.

e Assistance in choosing the right Tower Crane for you’re construction site.

eRepairs and Support Electrical & Mechanical on site.

Sales:

In addition to new cranes, we also sell used and overhauled cranes and we recieve enquiries from all the GCC
countries for these cranes that are checked and / or overhauled at our premises. We supply cranes in all the GCC
countries. Our sales team has many years experience, and provides customers with substantiated expert advice.
Rental:

Construction companies large and small make frequent use of our rental service. Upon request, we can supply the
right type of crane for all manner of applications and every type of building site. The bottom-slewing cranes and
top-slewing cranes are assemb

led and erected by Alfares Cranes Ltd own skilled technicians in no time at all.

Service:

In addition to our own tower cranes, our service department also maintains tower cranes belonging to other
companies. We carry out safety checks on site and take care of both electrical and mechanical maintenance. When a
fault occurs, you can always count on us. If we cannot solve the problem over the phone, we will send out one of
our service vehicles just as soon as we can.

Quality:

When it comes to providing a quality service, Alfares Cranes Ltd’s reputation speaks for itself. Our flexible approuch
means that we can respond quickly. All tower cranes that leave our site undergo a comprehensive quality control.
Preventavive action such as this means that faults on-site are something of a rarity. Upon request, we can advise our
clients when it comes to choosing and locating the right type of tower crane. The work we do is both economical
and cost effective and is designed to help you get the maximum value for money from your tower crane.



Chairman’s Message:

Al Fares International Company. Steel & Scaffolding was established in 1980 under the name of
Muhammad 1. Al Fares Est., since then, we are ONE of Saudi Arabia’s and Gulf region most
well established Scaffolding companies. We specialized in all types of Scaffoldings from
domestic premises to large Industrial sites. Technical sites undertakes with assistance from:

»Design engineering for all drawings And calculations
»Analyzing Manufacturing
»Quality Installation Highest safety assurance.

Our technically qualified sales team strives to provide the best services to our respectable
clients, meeting the unique challenges of each new project with unparalleled expertise.

Al Fares International company. Steel & Scaffolding’s strategy is to grow organically by
effective partnership with construction companies who care for the challenge in the ever
changing of the construction material. We strive to provide VALUE ADDED solutions and
products to our clients which meet their need specifications and value of their money, and to
become an essential component of the construction industry.

We have harnessed the power of the very latest technology and skilled engineering and
techniques to provide us with a steel and scaffolding workflow system. Based on the first class
techniques and technology, allows us to provide our clients with a watertight, accountable,
high quality products manufactured with competitive price and speedy delivery. In addition,
with the support of highly qualified teams members and structural engineers with special
training in Scaffolding system (RESEARCH & Q.C SYSTEM) and we offer our customers the
best technical support.

OUR CLIENT DESERVES NOTHING LESS !

Chairman.




As an Executive of AL FARES INTERNATIONAL COMPANY. STEEL &
SCAFFOLDING., Committed to promoting equality of opportunity and diversity.
Leading by example, we aim to ensure that equality, diversity and human rights are
embedded in all areas of our employment, planning and service delivery.

We strive to provide excellence in all we do and recognize the value that diversity
brings. We are committed to ensuring that as an employer of choice, all our
employees are treated with dignity and respect and given equal opportunity and
encouragement to progress and develop within the organization, according to their
potential.

We will also ensure that we provide highest level of services that are accessible,
responsive and appropriate for the diverse communities we serve and that we treat
patients and visitors by our set of core principles including dignity, respect,
fairness and equality.

We will seek to:

v'  Create a working environment where all employees are able to work effectively and
successfully, free from discrimination or harassment, with the opportunity to develop their
full potential;

v' Work with our employees, our Foundation Trust members and the local community in the
development, implementation, review and enhancement of our employment practices
and services to promote equality of opportunity, eliminate unlawful discrimination and
promote good relations and positive attitudes between or towards people of the industry;

v’ Ensure that our policies, procedures and services do not discriminate against any individual



MISSION STATEMINT.

Al Fares International Company’s

employees are Constantly encouraged [
to pursue the fulfillment of the / /
»

Corporate Mission Statement

»We will stay in the forefront of innovation and technological —
development in the Scaffolding & Steel industry.

»We will achieve corporate success through an unwavering commitment

to provide our customers high quality products to their ultimate
satisfaction.

»We will vigorously promote and safeguard the interests of our employees,
our shareholders, our suppliers and all our others business associates.



Quality Policy:

"We at Al-Fares International Company. Steel Industry & Scaffolding,
committed to provide full satisfaction to our customers with respect to

Quality, Reliability and Delivery in order to attain Quality
Leadership for all the products that are offered by us."

> Establishing a Quality Management System confirming the best Standards international.

> Institutionalizing a culture of "Getting it Right”, First Time.

» Upgrading our Technology continuously to meet expectations of customers.

» Planned and structured Training and Development Programs for all technical staff to get
them equipped with the latest Tools & Techniques.

» Creating an environment, which encourages team effort and where each individual’s

contribution is recognized and valued.



“COMPANY’S CODE OF CONDUCT"

Applicability : This Code is applicable to all employees of the Company. This is in addition to the
code framed under and all other applicable policies, procedures as well as the existing rules and regulations
applicable to the Company. This Code applies to all places where the Company's business is conducted.

Standards of Conduct: The Company expects all employees, agents and contractors to take
steps for furthering safety and welfare of citizens and for ensuring a cooperative, efficient, positive,
harmonious and productive work environment. Those who neglect or willfully breach this Code may be
subject to corrective action, which may include termination.

Conflict of interest: All employees shall not participate in the decision making process in
respect of any subject matter where there is a conflict of interest between the interest of the Company and
the personal interest of such persons. Employees shall also not participate in taking decisions in respect of
any matter or transaction involving an organization, firm or a person in which case such Directors or
employees may be deemed to be interested.

Gifts: The Directors and employees shall not accept any gift, hospitality or material benefits from any
agent/contractors/vendors or other parties with whom the Company has a business relationship. Gifts
customarily given on special occasions like Eid occasions, New Year, Christmas, etc., not expensive in value or
distributed generally and openly at ceremonies and a business lunch or dinner shall not come under purview
of this Clause. Participation by employees in general customer meets, seminars, conferences organized by
business partners under an open invitation will also not fall under the purview of this clause.

Business Opportunity: The Directors and employees shall not take advantage of any
business opportunity belonging to the Company and known to them to be so belonging.

PG/AFIC/CCC/0I



Time and attention: The whole-time Directors and employees shall devote full time and attention to
the affairs of the Company and shall not engage in any other profession or calling which impairs their ability
to do so.

Quality:  Directors and employees shall function so as to ensure that the Company preserves its
reputation in the market, supplies quality products and valued services to the customers, both internal and
external, and will continuously work towards enhancement of the Company's goodwill.

:Dissemination of information Directors and employees shall ensure that all information, which is
made available by the Company to the public, is correct, and is free from ambiguity. Information related to
the Company and not in the public domain will be generally treated as confidential. Confidential
information will be deemed to be a valuable asset and shall be treated as such by all employees and
Directors. The Company shall be entitled to take all such steps as may be required to prevent unauthorized
disclosure of information.

Funds: Every employee shall be personally responsible for the Company's funds over which he
exercises control. Company funds must be used only for Company purposes. Every employee will ensure
that he or she and the Company's agents and contractors take all reasonable steps such that the Company
receives value for the Company funds and accurate and timely record of each and every expenditure is kept.

Records: Every employee shall take necessary steps to preserve records as may be necessitated by law
and the Company's business. Records include written documents, Cameras, CD's, computer hard disks,
email, floppy disks, microfilm, microfiche and all other media.

Compliance with laws

The Directors and employees shall take steps to ensure that the Company complies with applicable
laws, regulations, rules and regulatory orders. They will also seek such compliance from the Company's
contractor’s and agents.

PG/AFIC/CCC/02



Time and attention: The whole-time Directors and employees shall devote full time and attention to the
affairs of the Company and shall not engage in any other profession or calling which impairs their ability to do
so.

Quality: Directors and employees shall function so as to ensure that the Company preserves its reputation
in the market, supplies quality products and valued services to the customers, both internal and external, and
will continuously work towards enhancement of the Company's goodwill.

:Dissemination of information Directors and employees shall ensure that all information, which is
made available by the Company to the public, is correct, and is free from ambiguity. Information related to the
Company and not in the public domain will be generally treated as confidential. Confidential information will be
deemed to be a valuable asset and shall be treated as such by all employees and Directors. The Company shall
be entitled to take all such steps as may be required to prevent unauthorized disclosure of information.

Funds: Every employee shall be personally responsible for the Company's funds over which he exercises
control. Company funds must be used only for Company purposes. Every employee will ensure that he or she
and the Company's agents and contractors take all reasonable steps such that the Company receives value for
the Company funds and accurate and timely record of each and every expenditure is kept.

Records: Every employee shall take necessary steps to preserve records as may be necessitated by law and
the Company's business. Records include written documents, Cameras, CD's, computer hard disks, email, floppy
disks, microfilm, microfiche and all other media.

Compliance with laws

The Directors and employees shall take steps to ensure that the Company complies with applicable laws,

regulations, rules and regulatory orders. They will also seek such compliance from the Company's contractor’s
and agents.
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WORK RULES & POLICY

AL FARES INTERNATIONAL CO. wants to encourage a safe and pleasant work atmosphere. This can
only happen when everyone cooperates and commits to appropriate standards of behavior.

The following is a list of behaviors that the company considers unacceptable. Any employee found engaging in
these behaviors will be subject to disciplinary actions including reprimand, warning, layoff, or dismissal:

v woN e

10.

11

12.
13.
14.
15.
16.

Failure to be at the work place, ready to work, at the regular starting time.
Willfully damaging, destroying, or stealing property belonging to employees or the company.
Fighting or engaging in horseplay or disorderly conduct.

Refusing or failing to carry out any instructions of a supervisor.

Leaving work station (except for reasonable personal needs) without permission from your
supervisor.

Ignoring work duties or loafing during working hours.

Coming to work under the influence of alcohol or any drug, or bringing alcoholic beverages or
drugs onto company property.

Using threatening or abusive language toward a fellow employee.

Punching or marking another employee’s time card or falsifying any record.

Smoking contrary to established policy or violating any other fire protection regulation.
Willfully or habitually violating safety or health regulations.

Failing to wear clothing conforming to standards set by the company.

Being tardy or taking unexcused absences from work.

Not taking proper care of, neglecting, or abusing company equipment and tools.

Using company equipment in an unauthorized manner.

Possessing firearms or weapons of any kind on company property.



Policy for Internet Facility.

The Internet Usage Policy applies to all employees of Al Fares International Co, who have access to computers
and the Internet to be used in the performance of their work. Use of the Internet by employees of Al Fares
International Co is permitted where such use supports the goals and objectives of the business. However,
access to the Internet through Al Fares International Co is a privilege and all employees must adhere to the
policies concerning Computer, Email and Internet usage. Violation of these policies could result in severe
disciplinary. Employees may also be held personally liable for damages caused by any violations of this policy.

Computer, email and internet usage

* Company employees are expected to use the Internet responsibly and productively. Internet access is limited
to job-related activities only and personal use is not permitted.

* Job-related activities include research and educational tasks that may be found via the Internet that would
help in an employee's role

* Systems of Al Fares International Co, disclosure for legal reasons or to other appropriate third parties

* The equipment, services and technology used to access the Internet are the property of the Company.

* Emails sent via the company email system should not contain content that is deemed to be offensive. This
includes, though is not restricted to, the use of vulgar or harassing language/images.

* Unacceptable use of the internet by employees includes, CHATTING, INTERNET DISTANCE
CALLING, PAY PHONE INTERNATIONAL CALLING, CHATTING SOFTWARES, etc...

* Sharing confidential material, trade secrets, or proprietary information outside of the organization.

* Hacking into unauthorized websites, Sending or posting information that is defamatory to the company, its
products/services, colleagues and/or customers.

* Passing off personal views as representing those of the organization.

o [f an employee is unsure about what constituted acceptable Internet usage, then he should ask his supervisor
for further quidance and clarification.

All terms and conditions as stated in this document are applicable to all users of network and Internet
connection. All terms and conditions as stated in this document reflect an agreement and should be governed
and interpreted in accordance with the policies and procedures mentioned above. Any user violating these
policies is subject to disciplinary actions deemed appropriate by the company.



Confidentiality of Information.

Al Fares International Co will include a description of information that they consider
confidential, like product pricing and cost information, formulas contract terms, all
computer files, blueprints, employee names or addresses, to name but a few.

> Al Fares Int'l Co requires all employees to get honor bound with a confidentiality
agreement as a condition of employment, due to the possibility of being privy to
information which is confidential and/or intended for the company use only. All
employees are required to maintain such information in strict confidence. This policy
benefits you, as an employee, by protecting the interests of Al fares Int'l Co in the
safeguard of confidential, unique and valuable information that is part of our
competitive advantage in the marketplace.

> Should an occasion arise in which you are unsure of your obligations under this
policy, it is your responsibility to consult with your supervisor. Failure to comply with this
policy could result in disciplinary action, up to an extireme action.

» The employee hereby agrees to hold confidential information and make reasonable
efforts to maintain secrecy and confidentiality of all confidential information that may
pass to employee from during the period govern by his job tenure. Employee shall
additionally make no disclosure of the term of this agreement or the agreement itself.

» Companies that provide professional services such as the development of structural
designing, programs, and material art may want to develop a policy that addresses
ownership rights of any material developed using company resources and/or time.
Similarly, companies that conduct research and development will want to address this
issue. Due to the complexity of trademark,.



Prohibited Workplace Activities.

Al Fares International Co wishes to create a work environment that promotes job satisfaction, respect, responsibility, and
value for all of our employees, clients, customers and other stakeholders. Every employee at Al Fares International CO has a
shared responsibility toward improving the quality of the work environment. By agreeing to work at Al Fares International CO
you have agreed to follow the company’s rules and to refrain from conduct which is detrimental to our goals. The prohibited
conduct that is listed below is not an inclusive list, as the company cannot, with foresight, determine what inappropriate conduct
under every circumstance is. Moreover, the company does not limit its right to discipline or discharge employees to the
prohibited conduct listed below. Remember that, while we value our employees, the company maintains the right to terminate
its employees at any time and for any reason, with or without notice.

Violation of the prohibited conduct set forth below, or any other conduct deemed inappropriate by management, may subject you
to disciplinary action, including oral or written warnings, suspension without pay, transfer or possible termination. If you have
any questions about your personal conduct or that of any fellow employee, immediately consult your departmental head for
clarification.

The following list contains examples of conduct considered improper which may result in severe discipline,. Again, note this is
not a complete list and understand that other behaviors may also result in discipline.

»Possessing, using, selling, renegotiating the sale of, or being under the influence of alcohol, drugs or other controlled
substances during working hours, on company property (company vehicles), in company uniform or on company business.

> Falsification of the hours worked by you or any other employee.

> Falsification of any other employment related document including, but not limited to, personnel files, employment review
documents, intra-company communication, communications with those outside the company, expense records, etc.

> Theft or destruction of company property or that of visitors, clients or fellow employees.

»Possession of potentially hazardous or dangerous property, such as firearms, weapons, chemicals, etc., without prior
authorization or involved in Criminal activity at, or outside of the workplace

» Fighting or Talking with high tone/sound pitch, yelling or making jokes, discussion on political issues, or harassment of, any
fellow employee or customer.



» Unauthorized or excessive use of company property or property of any visitors, customers, fellow employees, including but
not limited to, vehicles, supplies, telephones, mail and computers.

» Disclosure of company trade secrets or any other confidential or proprietary information of the company, its customers or
fellow employees or Bad-mouthing or spreading rumors against company, management, immediate managers or junior
staff members.

» Insubordination, including but not limited to, refusal to perform a requested or required job task.
» Use of obscene or otherwise inappropriate language or conduct in the work place.

» Harassment of, or discrimination against, an employee, customer or visitor because of that person’s race, religion, color, sex,
age, disability or national origin.

Disciplinary Action

As indicated earlier, violation of company policies or procedures may result in disciplinary action, including but not limited to,
demotion, transfer, suspension with or without pay, or termination. The company encourages a system of progressive discipline
depending on the type of prohibited conduct. The company is not required to engage in progressive discipline and may discipline
or terminate an employee where he or she violates the rules of conduct, or where the quality or value of their work fails to meet
expectations. Again, our attempt at progressive discipline does not imply a contract with you or that your employment is anything
other than on an “at will” basis. This means that both the company and the employee may terminate the employment relationship
at any time, for any reason, or no reason at all.

As part of our progressive discipline system, and based on the nature of the employee violation, management will attempt to
provide the employee first with a verbal warning, then one or more written warnings, and if the conduct is not sufficiently altered,
eventual demotion, transfer, forced leave or termination. Your departmental head will make every effort possible to allow you to
respond to any disciplinary action taken. Understand that the company is not obligated to follow any disciplinary or grievance
procedure and that you may be disciplined or terminated without going through any procedure.

The company and departments will extend their full cooperation to make you feel ease at work.



Our Environmental, Health & Safety Policy.

AL FARES INT’L CO is committed to a clean, safe and healthy workplace and environment.
All aspects of our business are managed in a safe and environmentally responsible manner in
accordance with the principles set forth in this policy. We believe these actions benefit our
customers, shareholders, employees and the public, both now and for the future, while
improving the quality of the environment. This policy reaffrms our commitment to
environmental stewardship and protecting the well being of our customers, employees and
the public.

Management Commitment:

All levels of AL FARES INTL CO management are committed to, and accountable for,
implementing, maintaining, measuring, and improving the environmental, health and safety
programs of the Company. Self assessments of our performance in these areas will be routinely
conducted. We will measure performance and hold all employees accountable through
performance enhancement processes.

Culture:
We will foster a culture that encourages safe, healthy and environmentally-responsible
behavior by clearly defining the responsibilities of all employees. We will encourage proactive
employee involvement in these efforts. Incentives for extraordinary performance will be
provided

Health & Safety:

Safety is the overriding value of all aspects of our business. We will continually provide a safe
and healthy environment for our employees, our customers and the community. We demand
safe work behavior, practices, design and systems.



Pollution Prevention:

Pollution prevention is an operating objective. We strive to prevent or reduce the generation
of waste at the source. Our impact on the environment is minimized through good
engineering practices. Where waste cannot be eliminated, it will be managed in compliance
with all applicable requirements.

Community:

We support and participate in the design, development and establishment of sound public
policy and educational initiatives that protect human health and the environment. We wiill
work with governments and others in creating responsible laws, regulations and standards to
safeguard the community, workplace and environment. We will share with the communities
our performance in the environmental, health and safety areas.

Compliance:

Compliance with all applicable environmental, health and safety laws and regulations is
required. All of our employees, from the officer level to the front line, are responsible and
accountable for compliance and have an obligation to bring issues and concerns forward for
resolution. We will actively seek sound business opportunities to go beyond regulatory
requirements.

Stewardship of Natural Resources:

We will responsibly use natural resources, such as air, water, soils and forests, and we will help
to conserve these natural resources through efficient use and careful planning. We will
pursue an energy resource plan that emphasizes environmental protection, energy
conservation and efficiency. We will responsibly address conditions that endanger health,
safety or the environment.



“COMPANY’S DRESS CODE".

PURPOSE:
The purpose of this policy is to lay down guidelines in the context of official Dress Code.

ENTITLEMENT:
MSG & Executives

SCOPE:

It is the Company's intent that work attire should complement an environment that reflects an efficient, orderly,
and professionally operated organization. This policy is intended to define appropriate "business attire" during
business hours.

The key point to sustaining an appropriate causal business attire program is the use of good judgment, and
applying a dress practice that the Company deems conducive to the business environment. Business attire is to be
worn throughout the week. All the employees are required to wear the employee I.D cards during working hours.
Appropriate business attire for employees includes the following:

GENTLEMAN:

*Blazers, suits, or sport coats Thoub (National dress) with head covering
* Button down collared shirts. Formal trousers

* Dress shoes Ties (Optional).

ACCEPTABLE ATTIRE FOR TECHNICAL STAFF:

* Plain or pocket T-shirts. Athletic wear.

* Jeans. Sports Shoes/Joggers/Proper sandals for men.

Clothing with unacceptable /offensive phrases are not allowed.



DRESS CODE AT PLANTS / FACTORY.

* At the Plants/factories wearing of Jeans is allowed along with safety shoes, proper safety Joggers.

* Full sleeves/Half sleeves button down shirts are required to be worn by the staff.

* Loosely fitted clothing which may cause a safety threat around the machinery that the employee
uses, should not be worn. For critical mechanical areas only overalls or described by the company.

* Wearing overalls, helmets & safety goggles (if needed) for operational staff during shifts is mandatory.

IMPLEMENTATION

Implementation of this guideline is the responsibility of the Management & Line Managers

The policy will be administered according to the following action steps:

* If questionable attire is worn or an obvious policy violation occurs, the respective Head Of
Department will hold an in person discussion with the employee to advice and counsel the
employee regarding the inappropriate attire.

* Repeated policy violations will result in disciplinary action. n addition to the aforesaid terms and
conditions, the company reserves the right to amend or change this policy, rules & regulations,

without any prior notice at its sole discretion and the amended rules & regulations shall take

precedence over the previous one, however, case sensitivity will be considered as special.



Holidays and Vacations

Al Fares International Company recognizes the following as official holidays: In the event of every
scheduled holiday(s), A notice /| memorandum from the management will be issued to assist in this
regard, however, mother nature calls are exceptional, only if it occurs in Riyadh province, Kingdom of
Saudi Arabia.

»The normal workday is EIGHT (8) hours for Head Office employees will be strictly observed (from
08:00 am to 12:00 pm and from o04:00 pm to 08:00 pm) and Thursdays will be observed as half working
day, with 45 hours being a normal work week. Salaried employees generally work the same hours, but
may be required to work more hours as the work dictates. While you are generally expected to work
the number of hours stated above, management does not guarantee that you will actually work that
many hours in any given day or week (or to be paid for such hours if you do not work that many hours).

»When a holiday falls on a weekend, the Thursday preceding or Saturday following will be designated
the holiday at the discretion of Al Fares Int’l Co, Regular full time employees are paid EIGHT (8) hours
for each holiday,.

» Annual holidays must be scheduled with, and approved, by your departmental head at least four (4)
weeks in advance of the requested date, and may not be taken consecutively. Annual holidays may not
be carried forward to be used in the following year or can be availed twice as two parts.. You are
required to take your vacation within a calendar year after you earn it. You will not be eligible to receive
pay instead of vacation time except with company permission. Vacation time, which is taken prior to
being earned, is considered as advancement of wages and, upon resume, will be deducted from your
paycheck. Any conflict in vacation requests will be decided based on employee seniority and company
needs. You will not be entitled to accrued vacation during periods when you are on personal leave of
absence or if you are suspended from the company.



»If a holiday occurs during your vacation period you will be not granted one
additional day of vacation on account of the holyday. IF YOU ARE SICK DURING
YOUR VACATION PERIOD YOU MAY NOT COUNT THAT DAY TOWARDS SICK
LEAVE. The vacation can be taken in a minimum of 40 week after confirmation or
unless specifically approved of by your Departmental Head.

»>You are not eligible for any paid vacation until you have completed one year of
employment with the company. For example, if you leave the company after nine
months of employment, you will not be eligible for any vacation pay benefits. After
completion of complete 01 year of employment, 30 days of vacation will accrue. After
the second year of employment and onward, you will begin accruing vacation at
subsequent anniversary dates.

»Employees are encouraged to use available paid vacation time for rest, relaxation,
and personal pursuits. In the event that available vacation is not used by the end of
the benefit year, employees may not carry unused time forward to the next benefit
year. The total amount of unused vacation will be en-cashed and can only avail the
vacation next year. When the employee uses paid vacation time, and brings the
available amount below the cap, vacation accrual will begin again up to the cap limit.

»Employees will be paid for unused vacation time that has been accrued through the
last month’s salary of the anniversary month’s end if the nature of the work or any
other related to work doesn’t allow them to leave.



SMOKING POLICY.

1.WRITTEN POLICY

The employee will receive a copy of this policy in the employee's
orientation packet. In addition, copies of the policy are posted in
various locations throughout this facility including [NAME
LOCATIONS; E.G., THE BREAK ROOM]. Additional copies are
available upon request.

2.SMOKING IN THE WORKPLACE

Because AL-FARES INT’L CO. is a private building not open to
the general public, smoking at AL-FARES INT'L CO.. is not
governed by state law or local ordinance. AL-FARES INT’L CO..
allows employees who have private offices to smoke in their
offices. Employees who share offices must refrain from smoking
in the office if any employee in that office objects. Smoking is not
allowed in [LIST NO SMOKING AREAS]; however, smoking is
allowed in [LIST DESIGNATED SMOKING AREAS]. Please
observe the posted no smoking signs.
3.SMOKING/NO-SMOKING SIGNS

To support its policy of not allowing smoking in other than
designated smoking areas, AL-FARES INT’L CO.. has posted "No
Smoking" and "Smoking" signs in the appropriate areas. Each
sign posted in an area where smoking is prohibited carries the
internationally recognized symbol for no smoking; a red circle
containing a lit cigarette with a line drawn diagonally through the
circle. Please observe these signs at all times.
4.NON-DISCRIMINATION

What the employee does outside of working hours and off AL-
FARES INT'L CO..'s premises will not be the basis of any
disciplinary action by AL-FARES INT’L CO... Nor will AL-FARES
INT’L CO.. pursue a policy of discharging employees or refusing
to hire applicants because they are smokers.
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Unified Membership No. : 101000212591

Date of Issue: 28/01/2014

Classification :
Riyadh Chamber of Commerce and Industry certifies that:

AL-FARIS INTERNATIONAL STEEL INDUSTRIES AND
SCAFFOLDING
Commercial Register No 1010277352

Registered for this year.

The Certificate expires on 09/09/2017
4450740 - usti 4967540 ;i

C

riyadhec

b

NI Balgs
Ship 2017

AR Pl s g g i)
&Ny y,»v,zu,' WAL

VO e YAYORY  aa gal) 4y gl A
YO 8L YA sl f
:z\_w.ﬂ!

r b oab s dslial) & jlasl) 48 A agdd

L) 5 Aaaal) cloliall 4 gal) (i i) A8 4

VOV YYVYOY a8 el il f o el Jadls faal
, aladl 13! g 48 jidia
eYo\V/oﬂ/tq stdw\ohuhﬁﬂﬁ.ﬁﬂ

11421 «50 93 e

gl Bl o3a 3 o gl JadS

ramber.

m.amar iedi 3o http://databank.org.sa

Lyaluaiy] cila glaal) iy

e heat




R T

=

=Tt S LTS LRI

et I A A AL AL skis] Bsgsisall yaFasel ] wsumliad] wessrpallider ws @l Ale
AU Mext:] Flad s 4 q Feof L g P

SECNEYE - % N - CF LGS Rugee e FETS AN LOYE Es e fadt gl i) o8y
Bty RS Bty Wl poena® B3 Bla;

mww =~ %aﬁs-h el ol L pealBNRE S0 pi s ==

a2 S LTI E LI S ey SRath el i)
Lz ] ool NAETEY S Al cleadt) 28,

& yiEv s - - e = N AN o
s ENENAT o IR W g [ RN Sl

ih‘l‘b@ﬁifraresm avet R e T

At aenaiy 20 Bytal sse

P SETORIRN: T (- T L TP S T

Tppesinelee




e N G N s

(s "ff’ﬂ&@i
tam= SRBIE5155
DN

( yAae)

Yeedeanmne o jaaalt 2B Y
Y e e oM £halgdl) faéJ
T A DR e B P e S 4

SJLG_JE

COMLELT 5 danasas T cle Wi o1 al oal) 0 5lal A< 55/ oIl Gl Jaall 5 3l 31 Aalag ng 38
(Y=Y YVYVYYOY) [ a8 8 as y/is 5lad Jos s (Os2) @8 (e Jas
f-.s"-\T' Y N5 Lﬁw‘e_)_\s.“uca‘)t)s\?_‘a
MMUH&J&L@MA&&M@A&;L@‘QAMQJ@\QMEJ'QJEJ
SsEal e Ayilenll
L Y e Yo e EY e B8l gall A Y EVTVoY Y G 5 e Balg 8 sha (g =ba (5 yee
(s O8DM 5 Al g Adlanma 51 5 Al A0 cam ) e O _plie (galadl)

o=bilb Al & 58 ol saaa 9

@M‘ﬁh‘_}:‘wélm

.,vu
T2

- ATV

S
A rrg @mFW
= @ ——

i




2015/05/17 : jia-yi gt
20001505034863 : sayzi .3,

hetp://fmol.gov.sa/CERT : 5 2>zil day,

83 gm0 a3l %

JED gL P || sLazli ‘510?‘ (J-Jag-_—.“/i_ﬂ_.aﬂ

oJJ_jk_s.e«bL...__._H uyt‘..." Lagdodl coloteall 23 gall oLl s = aob S 5059 SeS
o e ottty 1010DTT 352 5, oyl ot 2ot , 2508511 5, |
fﬁwmo:w\a—uwﬂj \_&JM;L]&J\&:J\M;_,—M}—L&JQ,“

. laaa J,-J1 1_L€J r.&}r_.....u sbl.e_...jl PN g_’LJ ki d.&.ﬁ agt{‘, I.S.e—g..“ ' lads ‘}_—@’-3

201§/08/ et AL

cee_poazll g doezll 3515 1 la5 4

SAs gm I femit 5,05,

szt b3 e o gat

Al @3 Al e lgEataary BLiiadl 13 e Lgams g Lga3as e Wi pllons DU Axefle Salgih sia Lmes W —

- B T T T T

I ASIN 31540 "—'rf T3 gn B3leE e Db W R LeTjly IV e Sl R e ST T g STl e s —
htep: /fmol. gov.sa/CERT

i T T o e B R -




Formwork Systems

CERTIFICATE

Quality in products, services and know-how
are the foundation for successfull construction business. This is why
long-term partnerships based on trust and expertise are a central claim in
MEVA company philosophy all over the world.

__morethan just
formwoxk

We congratulate

AL FARES INTERNATIONAL CO.
of
Riyadh City, Kingdom of Saudi Arabia
as officially

Authorized Distributor
for M EVA Products and Services

Ilaiterbach, 3. June 2013
Florian F. Dingler
Managing Director
MEVA Formwork Systems




EUREAL VERITAS

Certification

ALFARES INTERMATIONAL O,
FOR STEEL INDUSTRY & SCAFFOLDIMG

Sulaiy Area, Exit 17, Haroon-Ar-Rasheed Road.
P Box 913, Riyadh 11421, Kingdoem of Saudi &rabia
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ISO 9001:2008
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MAMUFACTIURING OF CABLE TRAYSE, CABLE LADDERS,
CABLE TRUNMKINGS, CHAMNMNELS, ACCESSORIES,
BRACHKETS AND WALL SUPPORT SYSTEMNMS
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A: Technical Information:
Capacity of manufacturing or production facilities:

Description Location Covered Area Possession
Head Office Near Exit 12-13.Riyadh 1500-Square meters Owned
Ware houses/stores Riyadh & Al-khar;j 15000 -Square Meters Owned
Fabrication / Cable Tray Exit- 17 Sulai-Sanaiya 1,000 -Square Meters Owned
Factory Qadeem ArRiaydh.
Structural Steel Industry, | Al Sadeer, Industrial City, Al- | 10,000 —-Square Meters Owned
Al-Sadeer industrial City. Qasim Road.

» ALFARES Launched Its Range Of Products Gradually To Serve As a Local Manufacturer For
Electrical Cable Support Systems and Metal Framing Struts. Yet, ever since enhancing it’s
Number of Products, Production Capacity with (ISO Certified) Quality Control Systems.

» Recently Al fares International Co has signed a contract of SOLE DISTRIBUTOR of PFEIFER
HOLZ, AUSTRIA for WOODEN H-20 BEAMS for kingdom Of Saudi Arabia.

» A new STRUCTURAL STEEL INDUSTRY is in progress in the AL SADEER INDUSTRIAL CITY, AL
QASEEM road. Approx=10,000.Sqgare Meters.

» Al Fares International Co has 07 complete assembly lines for efficient production. With
this latest mechanism our production has reached up to approx 4000 tons to 4500 tons per
annum

B: Transportation Facilities owned by the company:
1) Industrial Cranes 2) Automobiles. 3) Trailers. 4) Pick-ups.



C: Numbers Of Total Employees:

List of Equipments and machineries:

49.

Resources

Tower Crane

Telescopic Crane

Industrial Forklifts.

Industrial Cutting Machines.
Industrial Wielding Machines.
Heavy Duty Industrial Compressors

Construction Management System.
AUTOCAD, 3D MAX, SKETCH UP, PRIMA VRA
Staad Pro

MS Office

Adobe Photoshop

Micro Tech management Software.

We provide our customers good standards, long and a good quality service.

We are supplying wide range of scaffolding s and formwork equipments such as:

1. Cup lock Scaffolding
2. Props

3. Access Frames

4. Adjustable Jacks

5. Wall Formwork

6. Aluminum beams

7. Columns Formwork

8. Staircase & Wallboards
9. Scaffolding Tubes

10. Scaffolding Accessories

11. H-20 wooden beams
12. LVL Board




AlFares International Company. Steel Industry & Scaffolding.
Organizational Chart

EXE-DIRECTOR

. » Company-Secretary

N e

L J

TSI Tl SIS TAr) Lt SRt l l

Sales & ' Designing | | Manager Finance | Operation & Control | Admin HR& || CableTray | | 0.A&QC

. { i { & Accounts | | { A
Marketing | Engineer | : De?ﬁ:::int i Factory | Administrator
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Exe-Sales | Exe-Sales '| | Draftsman: Executive || | SteelFactory | Raw Material | Bacutive B Fam—— T
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Marketing | = Marketing | Accountsi | Incharge | Ware house | 5 Technical | Steel Factory
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SteTech | | SiteTech | Quantifier: Wielders & | Delivery staff | Peon&Tea | Supervisors &
| Painters | i Boy 5 Technical staff
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Clientele list Project wise

COMPANIES PROJECTS STATUS MAJOR PROJECTS
SAUDI OGER COMPLETED PRINCESS NOURA
BIN LADIN COMPLETED KING SAUD UNIVERSITY
ABV ROCK GROUP 5 PROJECTS IN PROGRESS ITcc
KOCAHI IN PROGRESS ITcc
MINASIB 4 PORIJECTS IN PROGRESS BRIDGES
EL SEIF COMPLETED SABIC
CEIEC COMPLETED NAJRAAN CEMENT FACTORY
AL ARRAB CONTRACTING CO 3 PROJECTS IN PROGRESS AL BAHA, AL AHSA, RIYADH
RAFCON COMPLETED STORES
AL AYYOUNI COMPLETED BRIDGES & TUNNELS
BINDAYEL COMPLETED AL IMAM UNIVERSITY
TOLEDO COMPLETED DAMMAM
REFRACTORY & CONSTRUCTION COMPLETED PRIVATE CONSTRUCTION
AL MUHAHIDIB COMPLETED CONSTRUCTION
AL ASSAIL CONTRACTING COMPLETED PRIVATE CONSTRUCTION
AHDAAF TRADING & CONT. COMPLETED KING ABDULLAH PETROLIUM CITY
AL RAJHI PROJECTS ITCC 18 PROJECTS IN PROGRESS CONSTRUCTION
ARCANI CONTRACTING CO 2 PROJECTS IN PROGRESS PALACE / PRIVATE
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AL FARES INTERNATIONAL CO
STEEL INDUSTRY & SCAFFOLDING

1, Cup Lock Standard

2. Cup Lock Ledger

Al Fares International Co.
Cup Lock Scaffolding.

Made by 48.3 mm ¢ x 3.2 mm thickness steel
tube,
(STEEL GRADE ASTM A53 GRADE A)
able standard

m

m

m

NN W W

m
. m

. .00 m
We can make any size according to our client
requirement.

Made by 48.3 mm ¢ x 3.00 mm thickness steel
tube , (STEEL GRADE ASTM A53 GRADE A)

in special case we will make 3.20 mm thk as per the
client requirement

We can make any size according to our client
reanirement

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

3. Interm

Transomn

Al Fares International Co.

Cup Lock Scaffolding.

Made by 48.3 mm @ x 3.00 mm thickness

4, Cantilever Frame

steel tube . (STEEL GRADE ASTM AS53
GRADE A)

in special case we will make 3.20 mm thk as
per the client requirement

Available standard sizes.

3.00

Made by 48.3 mm @ x 3.00 mm thickness
steel tube , (STEEL GRADE ASTM AS3
GRADE A) in special case we will make 3.20
mm thk as per the client requirement
Available standard sizes.

1, 1.20 m

2, 0.60 m

We can make any size according to our client
requirement.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

5, Fork Head

6, U head

Al Fares International Co.
Cup Lock Scaffolding.

Designed to provide height adjustment to
structure by fitting on the universal jack whe
constructing with timber or aluminium
(Single or Double) Maximum width 170 mm

Designed to provide height adjustment to
structure by fitting on the universal jack when
constructing with timber or aluminium

(Single or Double) Maximum width 170 mm

AL FARES INTERNATIONAL CO
STEEL INDUSTRY & SCAFFOLDING

7. Universal jack (Galva

Al Fares International Co.

Cup Lock Scaffol q.

A Universal jack provides an adjustment
option at either the top or the lower end of a
scaffold support structure

Available Sizes

1, 0.65mX 38 mm @ X 4 mm Thk / (Solid)
2, 075mX 38 mm o X 4 mm Thk / (Solid)

A Base jack provide an adjustment option for
the base of the standard post.

Available Sizes

1, 0.65 m X 38 mm @ X 4 mm Thk / (Solid)
2, 0.75mX 38 mm @ X 4 mm Thk / (Solid)




AL-FARES INTERNATIONAL CO
STEEL INDUSTRY & SCAFFOLDING

Al Fares International Co.
Cup Lock Scaffolding.

8.U Head jack (Galvanized)

Designed o provide height adjustment to structure
when constructing with timber or aluminium (Single or
Double) Maximum width 170 mm

Available Sizes

I, 0.65 m X 38 mm ¢ X 4 mm Thk /(Solid)

2, 0.75 m X 38 mm ¢ X 4 mm Thk / (Solid)

105 ot Connector (Galvanized,

-
This is used for connecting 2 Vertical Standard
SaelE Available Sizes
E I, 0.24 m X 30X 30 mm(Square tube) X 3 mm Thk
g» 2, 0.30 m X 30 X 30 mm(Square tube) X 3 mm Thk
-
-

Al Fares International Co.
Cup Lock Scaffolding.

AL-FARES INTERNATIONAL CO
STEEL INDUSTRY & SCAFFOLDING

11, S 20 Bean

S 20 Beam Used for shuttering of Slab, Beam & Wall
Available Sizes
3.90 m
4.90 m
390 m
345 m
2.90 m
245 m
i.90m
145 m
1.30m
i.20m

12, Aluminium Beam

TIT1

AL FARES INTERNATIONAL
STEEL INDUSTRY & SCAFFOLDING

1

Al Fares International Co.
Cup Lock Scaffolding.

Aluminium Beam used for shuttering of Slab, Beam & Wall
Available Standard Sizes

I, 9.00 m

, 6.00 m

, 3.00 m

S50 m

00 m

30 m

00 m

S0 m

00 m

can make any size according to our client requirement.

RN h W
TN LW

g

This Beams are fabricated from high guality steel. Are
light weight and include 100 mm top flange. The ends
are provided with heavy duty pressing to ensure on—
site protection from damage. A tongue location has also
been provided for seating the drop head

Available Standard Sizes

1, 2.50m

2, 1.80m

3 1.20m

Al Fares International Co.
Cup Lock Scaffolding.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

16, Prop Jacks

Designed in keeping with British standards these
adjustable props/struts are of high grade steel. These
props provide the ideal and most economic method of
support for all kinds of slabs & beams

Available Standard Sizes

1, 2.00m X ( 2 mm Thk L/d) or (3.20 mm Thk H/d)

2, 3.00m X ( 2 mm Thk I/d) or (3.20 mm Thic H/d)

3, 3.50m X ( 2 mm Thk I/d) or (3. 20 mm Thk H/d)

4, .00 m X ( 2 mm Thik I/d) or (3.20 mm Thic H/d)

5, 5.00m X ( 2 mm Thk L/d) or (3.20 mm Thic H/d)

6, 6.00 m X ( 2 mm Thk I/d) or (3. 20 mm Thk H/d)
We can make any size and any thickness according (o
our client requirement.

17, Single Push pull prop

Designed in keeping with British standards these
adjustable props/struts are of high grade steel. These
props provide the ideal and most economic method of
support for all kinds of walls & Columns

Available Standard Sizes

I, 4.00m X ( 3.20 mm Thik L/d) or (4.00 mm Thik H/d)
2, 5.00m X ( 3.20 mm Thk L/d) or (4.00 mm Thic H/d)
F, 6.00mX ( 3.20 mm Thk L/d) or (4.00 mm Thk H/d)
We can make any size and any thickness according to
our client requirement.




Al Fares International Co.
Cup Lock Scaffolding.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

14, Infill Beam
Infill beam provide skeletal support for ply wood
decking beams and infill beam shoe.
Available Standard Sizes

1.70m

2, 1.50m

3, 1.20m

4, .90 m

~

15, Drop head
It comprises of a primary head that remains in contact
with the concrete slab and secondary head which
permits early striking the smoothly operated drop head
fits on CUP LOCK Scaffolding

Al Fares international Co.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

Cup Lock Scaffolding.

18, Double Push pull prop

19, Turn buckle prop

Designed in keeping with British standards these
adjustable props/struts are of high grade steel. These
props provide the ideal and most economic method of
support for all kinds of walls & Columns

Available Standard Sizes

1. 4.00m X ( 3.20 mm Thic L/d) or (4.00 mm Thik H/d)
2, 5.00 m X ( 3.20 mm Thic L/d) or (4.00 mem Thik H/d)
3, 6.00 m X ( 3.20 mm Thic L/d) or (4.00 men Thik H/d)
We can make any size and any thickness according to
our client requirement.

These props provide the ideal and most economic
method of support for all kinds of walls & Columns
Avail, le dard Sizes

1. 4.00 m X (5.00 mm Thk H/d)

2. 5.00 m X (5.00 mm Thic H/d)

3, 6.00 m X (5.00 mm Thk H/d)

£.10.00 X (5.00 mm Thik H/d)

We can make any size and any thickness according
to our client requirement.

Al Fares International Co.
Cup Lock Scaffolding.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

20, Steel Board

Made of 2.0 mm thickness steel

Available dard Sizes
I, 3.00m

2, 2.50m

3 2.00m

A 80 m

a0 m

50 m

35m

30 m

L 1.20m

10, 1.00m

11,0.90m

12, 0.60m

We can make any size and any thickness according
to our client requirement.

n ok

e R

oo NS

21, Wooden Plank

Scaffolding wooden Plank 38 mm x 225 mm

Available Si 7
1, 4.00m
2, 3.00m
sy 3 200m
L 1.00m

d Sizes

We can make any size and any thickness according

to our client requirement.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

22, OSHA approved LVIL

Al Fares International Co.
Cup Lock Scaffolding.

Plank

Scaffolding wooden Plank 38 mm x 225 mm
Different made are available (China,Finland &
- USA)

Available Standard Sizes
1, 4.00m
2, 3.00m
3, 2.00m
4, 1.00 m

We can make any size and any thickness according
to our client requirement.

23, Fixed steel Column panel

Made with Steel 2 mm steel plate

Available Standard Sizes
I, 0.50 mX 0.50m

2, JO0OmX 1.00m

3 1.50mX I.50m
42,00 mX 2.00 m

We can make any size and any thickness according
to our client requirement.




Al Fares International Co.
Cup Lock Scaffolding.

AL FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

24, Fixed steel Circular Column panel

Made with Steel 2 mm bended steel plate

Available lard Sizes

1. 0.50 ma

2 o0 mo

3 I.50me

4.2.00mo

We can make any size and any thickness according
to our client requirement.

25, Adjustable steel Column panel

Made with Steel 2 mum steel plate /Playwood

Available dard Sizes

I, 0.50 m X 0.50 m

2, F.oomX 1.00 m

3 71.50m X [.50 m

.2 X 2.00m

We can make any size and any thickness according
to our client requirement.

Al Fares International Co.

AL-FARES INTERNATIONAL CO- -
STEEL INDUSTRY & SCAFFOLDING Cup Lock Scaffolding.

26, Adjustable Wall panel

27, He, D Wall Formwork anel

Made with Steel 2 mm steel plate
JPlaywood

Available S, fard Sizes

1. 0.50 mX 0.50 m

2, 1.00mX £.00m

3 1.50mX .50 m

£2.00mX 2.00m

We can make any size and any
thickness according to our client
reguirement.

Made with Steel 4mm stecl plate

We can make any size and any thickness
according to our client requirement.

|

- Al Fares International Co.

AL-FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

Cup Lock Scaffolding.

28, Korean Fraim

¥ i

i

Made with Steel 2mm steel pipe




AL-FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

Al Fares International Co.

Materials.

Al Fares International Co.

Materials.

AL-FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

1, Double Coupler.[<tf juidf)

Double Coupler Fixing
it i

2, Swivel Coupler.[< ads i

Swivel Coupler Fixing

i [ a1

Double Coupler Light Duty.
i ot

3, Sleeve Coupler. (ke (]

Double Coupler Heavy Duty

Sleeve Coupler Fixing

Sleeve Coupler Light Dut

Sleeve Coupler Heavy Duty

(5082 ot ) i

(505 ot ) ol

4 i

4P

Swivel Coupler Light Duty Swivel Coupler Heavy Duty
i s gl

bl

Page 1of8

it e Ly
gl

Coupler.[s4,44 4,

el gl il

i il S gl ol

Page2of8
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Al Fares International Co.
Materials.

AL-FARES INTERNATIONAL CO.
STEEL INDUSTRY & SCAFFOLDING

5, Girder Coupler.fi »8 +¥)

Al Fares International Co.
Materials.

AL-FARES INTERNATIORAL CO.
STEEL INDUSTRY & SCAFFOLDING

&, Staircase Coupler. (z 2 &%)

1, Board Retaining Coupler. (s ok

Board Retaining Coupler Light Duty

Board Retaining Coupler Fixing
ir i Swivel Girder Coupler Swivel : T i
Light Duty s Lype ol bl ol
) T e Bt = i Ll lde
e gedofs el ol ] Fagedof8

Board Retaining Coupler Heavy Dut,




AL-FARES INTERNATIONAL CO. Ma te”a ‘S

STEEL INDUSTRY & SCAFFOLDING

8, Fencing Coupler. (>3 oo1t)

Fencing Coupler Light Duty
i ] gl

Ladder Coupler Light Duty
Sl als pl§

Page 5 of 8

Lodder Coupler Fixing
s o s

Fencing Coupler Heavy Duty

= Al Fares International Co. = Al Fares International Co.
AL-FARES INTERNATIONAL CO. 3
STEEL INDUSTRY & SCAFFOLDING Mater lﬂfS.

10, Single Couple {4é o)

Single Coupler Fixing Single Coupler Light Duty
Sl e plf

i 1 gl pa

11, Shuttering Accessories (L) £1,)

D

Tie Rod Fixing gies 4us) fsw dpuks

Page6of8

Ladder Coupler Heavy Duty
b e el

Single C

Heavy Dul

4yl




Al Fares International Co.

Al Fares International Co.

ALFARES INTERVATIONAL 00, !
STEEL INDUSTRY & SCAFFOLDING Materials.

Page Tof8

Waler plate Forged
sl dutall el 14

Wing Nut With

Waler Plate

ALFARES INTERNATIONAL €0, p
STEEL INDUSTRY & SCAFFOLDING Materials.

Water Stopper

7

Page8of8
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AL HOTY - STANGER LABORATORIES

Independent Testimg Laboratories

and Materials Consultants

CLIENT:

ol - a3

B ol

al gadl __-:._;,._M

| TEST REPORT |

AL FARES INTERNATIOMNATL

I TENSILE LOAD TEST ON SCAFFOLDING COMPONENT

Report date = 06.03.14

Report number

D14 173462-1

Froject mame

Ouality Assurance

| Consultant

Mot givemn

| Client ref) reguest mo.

Sample description
as identified by client

Source’ local supplier
Sampled by

Dateltime sample received
Date tested

. Tested by, name/location
Test method

Tested portion of prop

Results:

Wiax. Applied boad,

(LN

Ref# C1014 — (M5, dated: 20114
Push Puall Props (3.80m x 3. 2o thick)

| Not gi\- o

| Client

| 20.02.14 @ 1430 hrs

| 0z.03.184
ABS/ DXB

Al shown on attached photographs

Approximately 1.2mm_at centre point of prop with loclk pin

Observation

S0.65

Remarks - Mone

Test method variation: None

Failure at lock holces

This report relates only to the sample tested and shall only be reproduced m full and with the written

approval of AHS Laboratories

Jose ph Mathew

Head of PhysicalMMechanical D-.:[-- S

O. Mathew, Laboragsries Manager
bl = — ForATHoty-Stanger Laboratories.
Page L of 2 ‘i

AEL DHSEL LA E PO BOX 31033 TEL.: [02) S54E234, FAK © (O] SE47015
DUBAL LA E., PO BON 1E7EE TEL = (0d] 34723301 FAX © [04) S34T2FET
JESEL AL UAE PO, BOM 16758 TEL.: (04 8219451 FA - 409 BE18461
FRaS AL KHSIRAH - B0, BOX 3338r TEL.: 97 Fus | O -2aa2:38:

HALBA, SHAFLLAH, UAE PO, BOX 145133, TEL.: [D9) 2F7F9SE3. FAX © (08} 3778545
Ermaal iy B e rrnten s aret. e, Piendresires o vrnren srl o s e R e L e ST T




AL HOTY - STANGER LABORATORIES
Independent Testing Laboratories
and Materials Consultants

raslicu o gadl ol yuise

— A1E5 e  enoad ol ahS o
Al gall gylaiifiaus

Client: AL FARES INTERNATIONATL

Report No. D14-173462-1

Tensile T.oad Test of Scaffolding Prop

Page 2 of 2

Before test

Tested portion of prop
(approx 1.2m)




AL HOTY - STANGER AL - FARAS INTERNATIONAL CO. e A

INTERMEDIATE TRANSOM

COMPRESSION LOAD TEST RESULTS | 54 jam, 2012
SAMPLE DISCRIPTION = ABmMME X 3. 0mmt X 1.00M Steel Tube

SAMPLE 5
DEscmiPTiON | COMPRESSION LOAD
|

TOM
INTERMEDIATE s =

TRANSOM — 1.00M

102.80

..M sh B?‘ir-aj-l'ul »-_, 5= g 5 Sathiyapdj.T
r.ﬁ.l;st. Manager A, = il = 2

etallurgical & Mechanical Section
For Al Hoty-Stanger Ltd. Co.

werified by: Lowuie D.Hermogenes
Supervisor NDT Department

This repart relates oniy fo rthe sample rested and skall only be reproduced i fuall with @ written approval of AHSL testing laboratory. E

=

INDEPENMDENT LABORATORIES & MATERIALS TESTING
PO BOX 1122 AL-KHOBAR 31952 - TEL: (03} 8831000 (11 LINES) / B9B0953 / 8642539
Jebail Teb)3a) 341 - 6791 - Hofuf Tet §33) 536 - 3210 - Riyadh Tel: {01} 4784232 - Jeddah Tet (02) 660 -1924 - Yanbu Tel: (4} 322-54585 - Abu Dhabe Tet (02) 5542234 - Dubai Tet PO FIATZAN0T - Jabeed A Tel (0] B2134517




RD — 25567 [ 2
AL - FARAS INTERMNATIOMAL CO.

SCAFFOLDING LEDGER SAMPLE R

COMPRESSION LOAD TEST RESULTS 21 JAM. 2012

SAMPLE DISCRIPTION > A8mmi@ X 2.20mmt X 1.80mm Steel Tube

SAMPLE
DESCRIPTIOMN

Nagesh Bdlraj.mM

st. Manager
Metallurgical & Mechanical Section
For Al Hoty-Stanger Ltd. Co.

wWerified by: Louie D.Hermogenes
Supervisor NDT Departmment

This reprors refates owly fo the sample fested and shall oniy be reprodiced in_fall with a writternn approval o AREL testing laborator: |

INDEPENDENT LABORATORIES & MATERIALS TESTING
P80 1122 Al -HKEOBAR 31952 - TEL: (03 SEB31000 {11 LINES) / 83530958 F 3642539
bl Tebioa) 347 - 5031 - Holul Tel: §03) 586 - X210 - Riyed Tai: (01] S76-E292 - Jeddah Tob (12} 560 -1924. - Wanbe Tei: (04] 3225495 - Abss Diab Tet (025 5582754 - Dubai Tob (045472201 - Jabel Al Tel (04 BE15451




AL HOTY - STANGER AL — FARAS INTERNATIONAL CO. Ll

SCAFFOLDING POST STANDARD SAMPLE

COMPRESSION LOAD TEST RESULTS 21 JAN. 2012

SAMPLE DISCRIPTION ~ A48mmi X 3.20mmt X 1.80mm Steel Tube

Failure Location

SAMPLE
DESCRIPTION

COMPRESSION LOAD

TON
STAMNDARD 3.0M
T.84

p.-rhla sh Balraj.m
. Manager
Metallurgical & Mechanical Section
For Al Hoty-Stanger Lid. Co.

wWerified by: Lowuwie D.Hermogenes
Supervisor NDT Department

This report relates only to the sample tested and shall only be reproduced in ficl with a writien approval of AFISE testing laboratory.

TNDEFPENDENT LABORATORIES & MATERIALS TESTING
PuO BOX 1122 AL-KHOBAR 31952 - TEL: {03) 8391000 {11 LINES) / 8280958 ! 8642539
Jubal Teb{03) 341 - 79 - Hofisf Tel: (03) 586 - 3210 - Riyadh Tet [01) 4784292 - Jeddah Tel- (02) 660 -1324. - Yanbe Tel: (4] 322-5495 - Abw Dhabi Tel: (2] 5542234 - Dubai Tt (043472201 - Jelbel Al Tt (04) 8898451




‘PFEIFER.
« H 20 Beams

Type:
Brand - make:

Species:

Volume:

Beam thickness:
Beam width:
Beam length:

Density:
Appearance grading
system:
Appearance grade:
Moisture content:
Treatment:
Glue:

Certification:

Inco term:
Region:
Country:

Availability:

Product

Formwork beams
PFEIFER S20
Spruce (Picea abies) - Whitewood
Specifications
64000 - 65000m3
per year
20 cm
8cm
1-12m
312kg/m3

Intern
CLASS 1
9-15
Impréagniert
Type | (EN 301)
FSC

EXW - ex-works (seller's), goods are at seller's place

Tirol
Austria
In Stock

Sole Distributor for Kingdom Of Saudi Arabia
Al Fares International Co. Steel Industry & Scaffolding



ASSEMBLY
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Prodiect range Span tables
o

Plcifer Formmwork Beams S20 Examnple:

Lemgihes: 190, 245, F 5 wivem: Ceiling shidoess {18 ol + crasshesm spacirsg 175 omil

Ml R0, S, FOOL, S5O, SO0, SO0 cm Seught- Toke bearn sparing + s@pport Hparrsg

Special lemthgs to 11,90 m possible Coillmg Mo 15 om

Balk thickmess: 31 meoms Cronshears spang: 75 cm

Wight: 4.8 kgframning mmeter H Permizsshie yabe-beamn spacing acoasding o table | = 265m
et same or reent smaller poike-beam spscing i table 1 =1 5 m
Chaase vabere 130 in table 1. choose the wabue forceiling dhidoes: (18 ¢
and resd thee prrmiesable wpport specng sabse - 1.36m
Package amits: 30 or 1) pieces Atieniin: The conesporsdng bearng capscty of the supporis mress be werifed

Woosd mmendsture:
EZ2 % =4 - 4 % ar delivery

S ABTTREARTRRRRT L

Thee deeficciion of e bearns = Beird so (L7580
Liwe foad 1.5 kdfik'rrv or 2 8 off concsene weigin

C .xn.'r'n"l:.’-ii-;'-c.l."l.‘

Certificate of
compliance:




PHIIL.OSOPEY

The formwork Bearm S5 20 has a long tradition in stractured construction.

The Pleifer Growp started producing the S 20 iri 19920 he prossible appliz_o -




CERTIFICAT

# CEPTU®MWKAT « CERTIFICADD #

=|':R

TT S A
BOAE R =

=7

ZERTIFIKAT « CERTIFICATE #»

Mansgeman| Serice

ZERTIFIKAT

Die Zertifizierungsstelle
der TOV S0D Management Service GmbH

bescheinigt, dass|das Untemehmen

= PFEIFER

Pfeifer Holz GmbH
Bremer Str. 3
0-23525 Uelzen

fiir den Geftungsbereich

Formblock-Produktion,
Sagewerk

en Qualititsmanagementsysiem
eingefilhrt hat und anwendet,

Durch ein Audit, Bericht-MNr. 70792017
wurde der Machweis erracht, dass die Fordenmngen der

1SO 9001:2008

erfilt sind. Dieses Zertfikat ist glitig bis 2013-03-31
Zertfikat-Regisrier-Nr. 12 100 42972 TMS

A

Moeches, 2012080

TON 50000 M giarsant Sisric GrninH = 2anifid snusgpedla = Rid iesirall e 85 « G638 W achin + Barmany T“lﬁ

MPA ...
Otto-Graf-Institut

Materialpriifi = Universitit

g

UBEREINSTIMMUNGSZERTIFIKAT
Nr.: UZ-BWU03-| 14.24.30

Hiermit wird gemal § 22, Abs. 2, Nr.2 der Landesbauordnung fir Baden-Wirttemberg
(LBC) vom 05, Marz 2010 bestétigt, dass

das Bauprodukt: Holzschalungstriger der Klasse P 20
(Handelsname Pfeifer S 20}

des Harstellwarks: Fabrikstr, 42, 6460 Imst / Osterreich
der Firma: Holzindustrie Pfeifer GmbH & Co. KG
Brennbichl 103
8460 Imst | Osterreich

nach den Ergebnissen der werkseigenen Preduktionskontrolle und der von der Material-
prifungsanstalt Universitat Stuttgan durchgefiihrien Fremdiilberwachung den Bestimmungen

der in der Bauregelliste A, Teil 1, in der jeweils gliltigen Ausgabe bekanntgemachten
technischen Regeln

DIN EN 13377 in Verbindung mit DIN ¥ 20000-2

entspricht. Die Firma ist somit berechtigt, fir das Herstelwerk
Fabrikstr. 42, 8460 Imst | Osterreich
das Bauprodukt mit dem Uberainstimmungszeichen {0-Zeichen) gemak der Ubereinstim-

mungszeichen-verordnung zu kennzeichnen.

Stuttgart, 22.11.2010 Materialpriifungsanstalt

Universitat Stuttgart

Dr. ®mon Aicher
Akademischer Direktor
Leiter der Zerifizierungsstalla

Matzaprifung san sl - Lntaraial Smgan Plaffesakding 12, Y0663 Strtigart
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MPA ;.
Otto-Graf-Institut
Materialprifungeanstalt » Unlversltét Stuttgart

Abtellung Holzkonstruktionen

Bescheinigung C

fiir den Nachweis der Eignung zum Kleben tragender Holzbauteile
gemal DIN 1052:2008, Anhang A

Der Fima
Holzindustrie Pfeifer GmbH & Co. KG
Brennbichl 103
8460 Imst / Tirol / Osterreich

wird fur ihren Betrieb in Fabrikstrafie 42, 6460 Imst/ Tirol / Osterreich nach Oberpriifung
des Fachpersenalz, der Werkseinrichtung und der werkseigenen Produktionskentrolle
die Eignung

zum Kleben von Pleffer-Holzschalungstrédgem S 20 geméan
DIN EM 13377 in Verbindung mit DINY 20000-2

bescheinigt.

Ftr eventuell vorhandane weitere nachweisliche Qualifikationan und
Zusatzqualifikationen nach DIN 1052:2008, Anhang A, Tabella A1, wird auf Anlage 1
dieser Bascheinigung verwiesen,

Diese Beschainigung gilt unter den umeeitig genannten Bedingungen bis zum
30. November 2014

-
Stuttgart, den 08.11.2008 5 " Dﬂx‘;msilung{sl@ﬁer

el
Dr. 8. Alcher
Ak, Direklor




Fot D Gl & G KG

Brenabichl 13, 6460 mst, Austra
Lo 88, A-6250 Kund) Austra

Sicope of Ceraficae

This cettficate covets the production of sawwood (planed), laminated panels,
laminated beams, glue-laminated timber, and formmwork beams using the transfer FS C
system.

ACCRECITED
o fo«m%m‘ CounclAC.
he felity() s heteby Chain of Custody cenified to sl products s

FSC100%

The assesment hus bees condueted by Seintfe Cerlfeaion Sstens (SC5) in accondunce withthe s of the

ForestStewardship Counell AC. ). ;

FSC Standard: FSC-STD-40.004 V-1, FSC-STD-404003 110 300G
FORSTCOGERTIN

Certifieate Code: SCS-COC-000373 Trademark License Code: FSC-CO19641 i

Valid from 10 November, 2011 to 9 November, 2016

e ez el Tar— ot P il W) Petcn st gt

. u 1 !
+ s . The st ks )

G~ T T Y

Robenj Hruhes PhD Seaior Vice Presdent
scs SCIENTRIC CETFICATION 5T G
Satting the standard for § iy manl.imt.ﬁuﬂcwﬂ.]'mmllc.fiﬂmli'.’ﬁh

Pl Bk il

[ il
Lt L] R s i

H O L Z
C ERT
AUSTRIA

g—

EC-CERTIFICATE OF CONFORMITY

1359 - CPD - 0011

In compliance with the Directive 8971 06/EEC of the Council of European Communities of 21 Decembar 198 on
e approsirmation of lwe, reguiaions and adminisirative provisions of the Member Statee relsting to the
constructicn products {Gonstruction Products Direclive - GPD), amended by the Directive S3ERIEES of he
Coungdl of Eurapean Communities of 22 July 1993, It hes been etated that the construction product

Glued laminated timber
correspanding to the product specification llzted on the back slde
placed on the market by
Holzindustrie Pfeifer GmbH & Co KG

Brennbichl 103
A-6460 Imst

and produced in the factory

Brennbichl 103, A-6460 Imst

is submitted by the manufacturer to a factory production control and 1o the further testing of samplos taken at the
factary in accordance with & prescribed test plan and that the notified body - HOLZFORSCHUMNG AUSTRIA - has
perfarmed e inllial lype-esting for the relevant characterislics of the product, the inflal inspeclion of the faclory
and of the factory production control and perfarrs the confinuous surveilance, assessment and approval of the
faciary production contral.

This cartificate sthzats thet &l provisi ing the of ity and thi describad
In the Annex ZA of he slandsid

EN 14080:2005

wara applied and that the product fulfils all the prescribed requirements.

This certifiste wis lirs ssued on 31.01.2007 and remaing walid 5 kang a5 he condillons [aid down in the
harmonised fechnical specification in raference or the manufacturing canditions in the factory or the FPC dself are
not modified algnificently.

Vignna, 31.01.2007
HOLZCERT AUSTRIA //
2R /i
C>~ .u/L

Dl . ‘op l 3 L.. mutzlan
Authorised Sigpatory | iy y )lHead {eflification Body

Akkreditierte Ze sivrnngrste e der Osterreiihischen Gesellschars fur Halelprachung

srrabe




